
   

  GALWAY CENTRAL SCHOOL DISTRICT 
  BOARD OF EDUCATION MEETING  

                                  AGENDA 
                                June 21, 2018 
                              6:00 PM - Executive Session 

 6:30 PM - High School Library 
 

  Meeting Called to Order  6:00 PM - High School Conference Room 

  Executive Session  
 

Motion _____  Second _____ to go into Executive 

Session to discuss teacher tenure recommendations.  

  Regular Session  Motion _____  Second _____ to return to Regular 

Session in the High School Library. 

 Pledge of Allegiance   

 Additions to the Agenda  Are in Green Print 

 Presentations/Award Ceremony  Eagle Scout Awards - Chad Sherman & Gregory Alden 

 Superintendent’s Report   

 Personnel 
1. Fill Director of Curriculum, Assessment and 

Technology Position 

2. Tenure Appointments 

3. Teacher Appointments 

 Consent Agenda  See Attached 

 New Business  Accept donations 

FAA Trip 

 Committee Reports 
1. Finance -  Stacey Caruso-Sharpe, Linda Jackowski,  
2. Facilities - Dennis Schaperjahn, Joan Slagle 

3. Facilities Safety -  Dennis Schaperjahn, Michelle 

Bombard 

 Public Comment   

 Board Member Comments   

 Adjournment   

 

(See attached Consent Agenda) 



 

APPROVAL OF CONSENT AGENDA 
 

Motion ___________  Second___________ to approve the following Consent Agenda: 

 

CONSENT AGENDA 

FINANCIAL REPORTS / BOARD MEETING MINUTES 

 May, 2018 Student Activity Accounts Treasurer’s Report 

 May, 2018 District Treasurer’s Report 

RESIGNATION / OTHER 

NAME TITLE EFFECTIVE DATE 

 Taylor Hugo Custodian 06/15/18  

 

Tammi Robinson 

Cleaner - Terminate employment 

pursuant to the terms of Civil Service 

Law Section 71 

06/22/18 

CSE / CPSE RECOMMENDATIONS 

Approve CSE/CPSE recommendations as presented to the Board prior to the meeting. 

 

APPOINTMENTS 

NAME TITLE  RATE OF PAY EFFECTIVE DATE 

Sarah McCabe Teacher Aide Minimum Wage 07/09/18 

For a one year 

probationary period 

Jonathan Taggart 

Building 

Maintenance 

Mechanic 

$19.00/hour 

06/25/18 

For a one year 

probationary period 

 

Wayne Peterson Cleaner $12.47/hour 

06/18/18 

For a one year 

probationary period 

Alison Spencer-White Sub. 

Cleaner/Custodian 

$12.47/hour 06/22/18 



Deb Neahr 

Karen Moffatt 

Summer Art Fair 

Advisor 

$42/hour each 06/22/18 

Cindy Colby 

Erica Rose 

Summer School 

Nurse 

Per Contract July, 2018  

Megan Schultz Summer School 

Psychologist 

$250/day 

For 20 days 

July, 2018  

Jennifer Suydam  

Katey Hurley 

Kelsey Hurley 

Amy Derwin 

Nicole Best 

Laura Moore 

Mallory O'Reilly 

Allison Reynolds 

Nicole Funk 

Regina Culbert 

Scott Smith 

Chris LeFever 

David Nettleton 

Julia Sirianni 

Andrea Bambara 

Elem. Summer 

School Teacher 

 

 

 

 

 

 

 

 

 

 

Per Contract July, 2018  

Trevor Tripp 

Kristin Sickles 

Karen Decker 

Laura Moore 

Mallory O'Reilly 

Summer School 

CSE Teacher 

Per Contract 

As Needed 

July, 2018 

Peggy Watson Summer School 

Teacher Aide 

$12/hour July, 2018 

Jesse Radosti Elem. Summer 

School Substitute 

Teacher 

Per Contract July, 2018  

Susan Wright Summer School 

Teacher Aide  

Per Contract July, 2018 

Kristin Mars 

Rachel Clay 

Allison Leonardo 

Melanie McDonald 

Jr./Sr High 

Summer School 

Teacher 

Per Contract July, 2018 



Harry McCullough 

 

 

Summer School 

Substitute Bus 

Driver 

Per Contract July, 2018 

Julie Thornton-Russell 

Kathy Nelli 

Jennifer Bailey 

Robert Marshall 

Cheryl Austro 

Marge Mickan 

Terri Van Den Houghton 

Judy Kenyon 

Steven Camp 

Summer School 

Bus Driver 

 

Per Contract July, 2018 

 Beverly Staulters 

Deborah Hanna 

Amanda Grimm 

Deborah Ruddy 

Susan Camp 

Carol Clark 

Maria Falcon 

Summer School 

Bus Monitor 

Per Contract July, 2018 

End of Consent Agenda 
 

PERSONNEL 

1.  Motion ___________  Second___________  

To fill the position of Director of Curriculum, Assessment and Technology left vacant             

when Brita Donovan was appointed Superintendent of Schools and begin the search            

process for a replacement per Board of Education Recruiting and Hiring Policy 9240 and              

Regulation 9240R with an anticipated start date of __________ and beginning salary of             

$___________. 

 

2.   Motion ___________  Second___________  

Approve a recommendation to award tenure to Kelly O’Brien-Yetto effective August 31,            

2018 in the tenure area of English. 

 

      Motion ___________  Second___________  

Approve a recommendation to award tenure to Lindsey Radloff effective August 31,            

2018 in the tenure area of Special Education. 

 

      Motion ___________  Second___________  

Approve a recommendation to award tenure to Trevor Tripp effective August 31, 2018 in              

the tenure area of Science. 
 

 

 



3.   Motion ___________  Second___________  

Approve the four year probationary appointment of Andrea Bambara as a 5th Grade             

Co-teacher effective September 1, 2018 – August 31,2022 in the tenure area of             

Education of Children with Handicapping Conditions - General Special Education at Step            

M1 of the GTA Salary Schedule - $46,013/year.  
 

In order to be eligible for tenure, individuals receiving a probationary appointment as a              

classroom teacher must receive annual composite or overall APPR ratings of Highly            

Effective or Effective in at least three of the four preceding years. If the individual               

received a rating of Ineffective in the final year of the probationary period, (he or she) will                 

not be eligible for tenure at that time. The regulations do not require that a teacher have                 

Professional Certification at the time of tenure but the District may make it a requirement.  

  

      Motion ___________  Second___________  

Approve the four year probationary appointment of Julia Sirianni as a 3rd Grade teacher              

effective September 1, 2018 – August 31, 2022 in the tenure area of Elementary              

Pre-K - 6 at Step M1 of the GTA Salary Schedule - $46,013/year.  
 

In order to be eligible for tenure, individuals receiving a probationary appointment as a              

classroom teacher must receive annual composite or overall APPR ratings of Highly            

Effective or Effective in at least three of the four preceding years. If the individual               

received a rating of Ineffective in the final year of the probationary period, (he or she) will                 

not be eligible for tenure at that time. The regulations do not require that a teacher have                 

Professional Certification at the time of tenure but the District may make it a requirement.  

 

NEW BUSINESS 
 

1.  Motion ___________  Second___________  

Accept $2,595 from FFA to be used toward completion of their FFA Galway Precision              

Agriculture project, $2,500 of which is grant money donated on behalf of Tractor Supply              

Company, with thanks and appreciation. 
 

       Motion ___________  Second___________  

Accept a $1,300 donation from family and friends who collected funds to establish a              

Michael Stoddard Memorial Scholarship awarded at graduation.  
 

2.  Motion ___________  Second___________  

Approve a FFA trip for three students to attend the FFA InTENse Career Experience              

Conference at Smith’s College, SUNY Cobleskill, Cornell University, Morrisville State          

College and Alfred State College on July 29 - August 3, 2018.  

 

COMMITTEE REPORTS 

PUBLIC COMMENT 

BOARD MEMBER COMMENTS 

ADJOURNMENT    Motion ________ Second___________  to adjourn at _________PM.  

 


